Change in Employee Compensation (CEC)
20 Year Historical Comparison

Fiscal Gen. Fund %Chg Personnel CPl % CEC

Year Expenditures Comm'n/ Chg Funded
DHR
1989 $6992M 6.1% 79% 46% 3.0%
1990 $7845M 12.2% 9.7% 48% 50%
1991 $911.7M 16.2% 75% 55% 55%
1992 $9962M 9.3% 7.0% 32% 4.0%
1993 $10259M 3.0% 30% 31% 1.5%
1994 $10984 M 7.1% 11.0% 26% 2.0%
1995 $1268.1 M 15.5% 85% 29% 54%
1996 $1,337.5M 5.5% 6.0% 27% 50%
1997 $1,391.8M 4.1% 46% 29% 3.0%
1998 $1,446.4M 3.9% 52% 18% 0.0%
1999 $1,609.7M 11.3% 77% 1.7% 5.0%
2000 $1,679.8M 4.4% 14.0% 29% 3.0%
2001 $1,8285M 8.9% 0.0% 34% 3.5%
2002 $1,9795M 8.3% 00% 18% 4.5%
2003 $1,9255M -2.7% 00% 22% 0.0%
2004 $2,0041 M 4.1% 1.0% 22% 0.0%
2005 $2,0821 M 3.9% 6.8% 3.0% 3.0%
2006 $2,1809 M 4.7% 6.7% 38% 1.0%
2007 $2576.7M 18.1% 57% 26% 3.0%
2008 $2,8207 M 9.5% 5.8% NA 5.0%
Ave. Annual Change 7.66% 591% 3.03% 3.12%

In FY 2005, the CEC funded was 2% ongoing and 1% one-time. In
FY 2006, the CEC funded was one-time. In both cases the one-time
funding was contingent upon sufficient year-end surpluses. In FY
2007, S1263 provided an early ongoing 3% CEC beginning in
February 2006 for 10 pay periods. H844 funded the CEC costs for
the remaining 16 pay periods in FY2007 and $5 million in targeted
pay increases for specific job classes. For FY 2008, the Governor
recommended and the Legislature funded a 5% CEC that was
prioritized first to “hard to recruit” positions, next to employees below
a 90% compa ratio, with the remainder of funds allocated out to all
employees who qualified for merit based pay raises and did not meet
the first two requirements.
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